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0 Opening Circle

a Topic: Anti-Racism Work Prevents Violence:

What you can do now?
Q Presenters:
2 Diane Anderson & Kate Hart with Safe
Alternatives to Violent Environments (SAVE)
- Frances Esparza with Haven Women’s Center
of Stanislaus
- Gayle Guest-Brown with Guest-Brown Impact

0 Q&A

0 Discussion: Shared expertise, emerging issues,
challenges, triumphs I
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PPN Schedule Update

a0 Prevention Peer Network Webinars
0 15t and 3 Thursday of each month
a 10:30am to noon
- If the webinar will be longer, we will include
that in the announcement/registration
2 The Zoom link will remain the same each

month.
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Opening Circle

 Please type in your name, agency and location
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We are more than our jobs

Our Heritage

Jackson Family
Values

A 200-year Legacy

God
Family

Tenacity

Education

Community

Jethro
Mayfield
1
‘Thomas Jackson - Born: 1893

e Entrepreneurship

Adam and Eve Jackson - Born: 1895

Burts
Jmmy |
Samuc! |




A Time Like No Other Spring 2020

COVID 19 impact on POC

Deaths disproportionate to
population

Disproportionate job loss
Disproportionate access to
government relief
Disproportionate exposure to
trauma




Common Language

o White Supremacy Culture -
Also called structural racism or
institutional racism, this term
refers to the complex
interactions of culture, policy,
and institutions that create and
maintain racial inequality in
nearly every facet of life for
people of color.

°© White Body Supremacy-
“Every white-skinned body no
matter who inhabits it, and not
matter who inhabits it
automatically benefits from it.”

- Resma Menakem

o Systemic Racism -Also called structural racism
or institutional racism, this term refers to the
complex interactions of culture, policy, and
institutions that create and maintain racial
inequality in nearly every facet of life for people of
colot.




OVERT
WHITE SUPREMACY e
(Socially Unacceptable)

COVERT

Ppoc WHITE SUPREMACY

(Socially Acceptable)

Assuming that Good
IMentions are Enough




WHAT ARE YOU
NEEDING IN THIS
MOMENT?

PLEASE PUT YOUR
COMMENTS IN CHAT




Resources

| BREAK THE SILENCE © BREAK THE CYCLE

No one should have

to suffer in silence.

Support The COVID-19

Free Virtual Therapy Campaign.

T
TEXT
TO 707070

YOUR DONATION WILL PROVIDE FREE VIRTUAL THERAPY
TO THOSE IN NEED DURING THIS UNPRECEDENTED TIME

https:/ /botislhensonfoundation.org/

The STEVE Fund Crisis Text Line Partnership -
Text STEVE to 741741

HOME. HEALING. HOPE 7

@Safe Black Space

https://www.safeblackspace.org/

EECircles@communityhealingnet.org



https://borislhensonfoundation.org/
https://www.safeblackspace.org/
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Your Client

Connecting the Dots...
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“Not everything that is faced
can be changed, but nothing can

be changed until it is faced.”

- James Baldwin

Goalcast




Hello!

Who
Thought

this would
happen?

U.S. HEADLINES

Mississippi takes step toward dropping rebel
image from flag

000000




Movement Action?

oWhat are the

possibilities 1n your prevention work?

o How can W.

H, integrate racial equity work in our work

°oWhat supports do you need to take the next step?




Pearls of Wisdom from an
Ancestor - Maya Angelo

wn
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youtu.be/8zAstr8bq7vl impact



https://youtu.be/8zAsr8bq7vk

Marching
Music

o What if

o India Arie

https://voutu.be/ GCKFFitNxy4



https://youtu.be/GCKFFitNxy4

An Offering for Executive Directors

» Yes, we have lost donors because of me. Yes, we have lost board
members because of me. We've also GAINED donors because of how
we've been showing up, and we've GAINED board members who want to
work for social justice, and we've had partners CALLING us and saying,
"We've heard about what you're doing and we want to help fund you."
Most importantly, we've gained community partners from sectors we
might have been afraid to be aligned with in the past, which increases

our visibility as a safe resource in our community.

W - May Rico, Executive Director
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Join a Community of Practice!

SEVEN OPPORTUNITIES
TO JOIN PEER-TO-PEER
NETWORKS ACROSS CA!

#PreventionAcrossCA

*Paid Family Leave Community of Practice (Strengthening Economic Supports)
*Prevention in Spanish Community of Practice
*Prevention in Sports Community of Practice
Shifting Boundaries Community of Practice (Creating Safer School Climates)
*Men in Prevention (Engaging Men in Prevention)
*LGBT+ Inclusive Community of Practice
*Youth Leadership Community of Practice *
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http://bit.ly/PaidLeaveAcrossCA
http://bit.ly/PreventionInSpanish
http://bit.ly/PreventionInSportsCoP
http://bit.ly/ShiftingBoundaries
http://bit.ly/MenInPreventionCoP
http://bit.ly/2U1sFqs
http://bit.ly/2WcHN72

Move to End Violence

RACIAL EQUITY ! iy
& LIBERATION |

Virtual Learning Series

me B\(Y Monica Dennis & Rachael Ibrahim

~ 6-week virtual learning
) series, FREE

https://movetoendviolence.org/lp/relvirtuallearningcommunity-evergreen-reqistration/

Additional Tools:
« Love While Challenging Racist Behavior
« Engage Youth in Discussions About Liberation
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https://movetoendviolence.org/lp/relvirtuallearningcommunity-evergreen-registration/

Additional Resources

. ! « Michigan League for Public Policy’s 21-Day Racial
| Equity Challenge

;" ke
"y --__.-" . . . .
¥ - Self-led exploration including tools, reflection logs
ﬁ-DAY and discussion forums
RACIAL EQUITY
CHALLENGE

« What resources have helped you in your learning?
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Shared expertise and discussion

0 Current emerging issues?

0 Challenges or triumphs in your prevention efforts?

% CALIFORNIA
PARTNERSHIP TO END

DDDDDDDD VIOLENCE
nger.



Alejandra Aguilar
Pronouns: She/Her

Statewide Prevention Program
Specialist

alejandra@cpedv.org

Miranda Stiers
Pronouns: They/Them
Capacity-Building
Program Specialist

miranda@cpedv.org

Jessica Merrill
Pronouns: She/Her
Communications Manager

jessica@cpedv.org ,:5& CALIFORNIA
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